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I. Governance
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Year of introducing 
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I.1 Risk Management System

Admin
I.3 Self-Assessment of the Organisation
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I.5 Other GPs connected to governance
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I.2 Performance lndicators 
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I.4 Peer Review

Admin
II.1 Selection of Audit Tasks

Admin
II.3 Cooperation with the Auditee during the Audit Process

Admin
II.5 Quality Review of Completed Audits

Admin
II.2 Supporting the Audit Process
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II.4 Monitoring Audit Impact
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II.6 Other GPs connected to professional audit work

Admin
III.1 Staff Performance Appraisal
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Admin
1. Leadership responsibilities for quality within the firm
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3. Acceptance and continuance of client relationships and specific engagements
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5. Engagement performance

Admin
2. Relevant ethical requirements

Admin
4. Human resources

Admin
6. Monitoring
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